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Job Description
Senior Composite Technician

As part of NTG Mast Group’s service division, RigPro is the only truly global rigging
service provider, with an unparalleled ability to deliver engineered solutions on any type
of rig and rigging.

Thanks to our global presence and rapid response, RigPro can reach our customers
wherever they are, whenever they need us, and we are committed to the top standards
of customer care and service.

Your Mission

As a Senior Composite Technician, you will be responsible for the onsite completion and
management of composite teams according to the RigPro Europe composite solution
requirements. This involves direct management and work on composite projects at any
level of complexity. Your work will involve meeting and liaising with clients, vendors, and
other employees of the NTG group.

Main responsibilities

e To lead domestic and international on-site projects to ensuring that equipment,
repairs, or services are being completed on-time, in accordance with the
specification and to an acceptable standard of excellence.

e To assist Projects Managers with scope and price proposal to customers.

e To develop and manage team of composite technicians for domestic and
international projects.

& To prepare Composite Standard Operating Procedures.

e To keep up to date with all project communication with the ability to provide
knowledgeable input when necessary.

e To be able to communicate effectively with all parties involved within the project.

e To manage technical project risk assessments and update the project risk matrix.
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What we need from you
Technical skills:

e Around 5 - 10 years of composite building experience.
e Knowledge and experience of repairing carbon fibre parts & structures.
e Driving licence.

Personal skills:

e You have good communications and interpersonal skills.

e You are a highly motivated person and ethically performance driven.

e You will show your leadership skills while leading projects.

e You will stay focused and show your organisational skills while working under
pressure.

e You are a problem-solving person and will keep a can-do attitude in your daily
tasks.

e Experience with mechanical products.

e You will have the desire to travel and work internationally when required.

What we offer

e For arigging professional in the marine industry nothing beats working at RigPro
you will have the opportunity to work on the world’s greatest yachts, with some
of the world’s greatest sailors.

e A number of our team regularly sail in top events like the Superyacht Cup Palma.

e RigPro team members are sometimes seconded to top race teams, including
America’s Cup teams.

e Being part of the group that leads the way in developing above deck systems for
the world’s most advanced race yachts, from the America’s Cup to the world’s
most eminent Superyachts.

e You will join the world’s most trusted sailing system advisors.

e The possibility of taking part in a variety of projects with opportunities to engage
with a global team and client base daily.

e Permanent contract.

e Flexibility to match other commitments and activities... like sailing!
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*FUTURE FIBRES RIGGING SYSTEMS, S.L. is committed to the development of policies that integrate equal treatment
and opportunities between women and men, and that avoid any type of direct or indirect discrimination based on sex.
We promote and encourage measures to ensure that equality is real and effective within our organisation, establishing
equal opportunities between women and men as a strategic principle of our Corporate and Human Resources Policy,
in accordance with the definition of this principle established in Organic Law 3/2007, of 22 March, for effective
equality between women and men.

In each and every one of the areas in which we carry out our activity, from recruitment to hiring, including salary
policy, training, working and employment conditions and occupational health, we assume and apply the principle of
equal opportunities between women and men. We also promote the organisation of working time to facilitate the
reconciliation of personal, family and working life with the aim of improving the quality of life and satisfaction of our
staff.

The principles set out above are put into practice through the implementation of an Equality Plan that represents
an improvement in our management system and the guarantee of having an internal structure free of gender
discrimination. In this way, we also want to contribute to the progress towards a society in which equality is firm,
real and effective.
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